
KIPP Northern California strives to cultivate an experienced and representative team of teachers and leaders that 
reflect our student community in order to prepare students with the skills and confidence to pursue the paths they 
choose—college, career, and beyond. We believe that teachers staying with KIPP Northern California over time is a 
crucial factor in creating stronger outcomes for students. 
 
Our tenure-based salary scale is a “step and ladder” approach, where we pay on a step scale (total years of 
teaching experience) and on a ladder scale (for years of teaching with KIPP Northern California). Our scale 
results in a recurring increase in salary for teachers, which gets larger the longer a teacher stays at KIPP Northern 
California. This annual salary bump is coupled with a robust and competitive benefits package that promotes the 
well-being of our team and their families.

BENEFITS

 

• We cover 100% of the employee’s medical, vision, dental plans we also cover 50% of dependents’ medical,  
vision, dental plans. KIPP recognizes same-sex domestic partnerships 
• We match your 401k contributions up to 4% of your eligible compensation per plan year
• We provide company-paid life Insurance at 1x your annual salary and long-term disability insurance at 60% of 
annual salary
• Flexible Spending Account (FSA) pre-tax benefits for health, dependent care, and commute costs
• 

KIPP NORTHERN CALIFORNIA TEACHER COMPENSATION

Questions?
Contact the KIPP Talent Team
kippnorcal.org/teachers
teach@kippnorcal.org



2026-27  SCHOOL YEAR TEACHER SALARY SCALE*
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          YEARS TEACHING AT KIPP NORCAL

1 2 3-4 5-9 10+

1 $65,050

2 $66,026 $72,661

3 $78,030 $83,339 $87,142

4 $79,200 $84,590 $88,450

5 $80,389 $85,859 $89,776 $92,382

6 $81,594 $87,147 $91,123 $93,766

7 $82,818 $88,455 $92,491 $95,173

8 $84,060 $89,781 $93,879 $96,600

9 $85,321 $91,128 $95,287 $98,050

10 $86,601 $92,494 $96,715 $99,520 $102,307

11 $87,900 $93,882 $98,166 $101,013 $103,841

12 $89,218 $95,290 $99,638 $102,529 $105,399

13 $90,557 $96,719 $101,133 $104,066 $106,980

14 $91,915 $98,170 $102,650 $105,627 $108,584

15 $93,294 $99,643 $104,190 $107,212 $110,214
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          YEARS TEACHING AT KIPP NORCAL

1 2 3-4 5-9 10+

16 $101,137 $105,753 $108,820 $111,867

17 $107,339 $110,452 $113,545

18 $108,950 $112,109 $115,248

19 $113,790 $116,976

20 $115,497 $118,731

21 $117,230 $120,512

22 $118,988 $122,320

23 $120,773 $124,155

24 $126,017

25 $127,907

26 $129,826

27 $131,773

28 $133,750

29 $135,756

30 $137,793

BAY AREA SCHOOLS

Year(s) of teaching experience

Years teaching at KIPP NorCal
A full school year (or at least 8 continuous months) meeting the same criteria as above while working at a KIPP Northern 
California school.

*Incoming experience is capped at Step 15. The most that a new hire will earn in SY 2026-27 is $93,294.
*Includes Core Teachers, Elective Teachers, College Seminar Teachers, and SpEd Education Specialists

A year of teaching is defined as full school year (or at least 8 continuous months) in any of the following settings: years as 
a lead teacher of record in preK–16 settings, preK–16 experience where an individual was assigned the lead responsibility 
and accountability for a student's learning in a subject or course (i.e. planning curriculum and giving grades), years spent 
as an administrator supervising teachers (e.g. dean, assistant principal, principal), years as teacher coach, and years 
leading/developing/administering professional development for educators. This does not include years spent as an 
instructional aide, student teacher, substitute teacher, college advisor outside a school setting, education roles not directly 
related to instruction and learning (ex: school operations), or roles that are not designated “teacher of record” and in 
which the classroom was supervised by another lead teacher.


